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Supporting SACREs to deliver high-quality Religious Education and Collective Worship  
in schools and communities across England.
Framework for SACRE Annual Reports
on the academic year 2025-2026
SACREs have a statutory duty to publish an annual report ‘as to the exercise of their functions and any action taken by representative groups on the [SACRE]… during the last preceding year’[footnoteRef:1]. This report must be sent to the Secretary of State for Education and should be sent to NASACRE and published on the SACRE website; it is useful to send a copy to the LA (who should then also publish it), all schools in the area, local teacher training providers, bodies which have representation on the SACRE and any other interested parties.  [1:  Education Act 1996, c.56, s.391(6).] 

The purposes of an Annual Report include: 
· To inform the Secretary of State, and key partners, what advice SACRE gave during the year to the local authority and how that was responded to, thus holding the LA to account. This includes advice on Religious Education and Collective Worship in those schools for which the local authority has responsibility.
· To allow groups who are represented on SACRE to be able to give feedback to their sponsorship groups on how their partnership on SACRE benefits the children, young people and their communities transparently.
· To celebrate the work of the SACRE.
Therefore, it is important that the Annual Report writing process takes into account the various audiences that SACRE is hoping to communicate with, especially as the document should be available to the public.  
NASACRE will be doing a national analysis of Annual Reports using this framework in spring 2027. The deadline for submission of this report to DfE is 30 December (as set out in Circular 1/94[footnoteRef:2]). It is intended that this framework, which is not significantly different from that used in previous years, will enable SACREs to promote what it and others have done to ensure high quality RE and Collective Worship in the locality as well as identifying matters for development, whilst also allowing Government to better understand the role SACREs play in communities including in relation to cohesion, as set out in Protecting What Matters published by the Government earlier this year. [footnoteRef:3] [2:  Department for Education, Religious Education and Collective Worship (Circular 1/94, 31 January 1994) paras 98-100.]  [3:  Ministry of Housing, Communities & Local Government, Protecting What Matters] 



Suggested outline
An introduction (~2-3 pages) including: 
Table of contents
Brief words from the Chair of SACRE 
· Welcoming new members, celebrating successes, thanks, etc.
An executive summary (which can be sent separately to schools) 
· A summary, perhaps highlighting what SACRE has achieved, what remains to be done and priorities for the next year.
Brief description of the demography of the LA (size and religion and belief make-up of the area)
· This can be drawn from the 2021 census data.
A section (~2-3 pages) on RE (statutory responsibilities) including:
The Agreed Syllabus
· When the Agreed Syllabus was adopted and when it needs to be reviewed, with details of the ASC if this is currently sitting, working groups, progress, timeline.
· How many schools, including academies, use the AS
· How SACRE monitors use of the AS, relationship with an AS review
Standards and monitoring of RE
· Description of SACRE activity and impact - this can include monitoring by scrutinising data, conversations with schools, teacher groups, website trawls, and presentations from teachers. What has SACRE done to monitor standards and how has the monitoring helped SACRE to commend successes and support improvements?
· Have any schools applied for or achieved REQM awards?
· What did SACRE gain from analysing the 2025 GCSE and A-Level results and the schools’ workforce data?
Withdrawal from RE
· Does the SACRE collect this data?  If so, an anonymised summary of the data (what has the SACRE found out), or a description of why this is not (or cannot be) gathered.
Production of teacher training and materials and/or advice for schools about RE
· Description of SACRE activity and impact
Any other advice given to the LA about RE
 A section (~2-3 pages) on Collective Worship (statutory responsibilities) including:
Standards and monitoring of CW
· This can include monitoring by scrutinising Ofsted reports, conversations with schools, teacher groups, website trawls, and presentations from teachers. What has SACRE done and how has the monitoring helped SACRE to commend successes and support improvements?
Determinations
· How many are current and how many have been applied for and what happened? Link to Determination Process documents online. Is that recent, or does it need updating? 
Withdrawal from CW
· Does the SACRE collect this data? If so, an anonymised summary of the data (what has the SACRE found out), or a description of why this is not (or cannot be) gathered.
Production of teacher training and materials and/or advice for schools about CW
· Description of SACRE activity and impact
Any other advice given to the LA about CW
 A section (~1 page) on links with other bodies
A description of any collaboration with:
· National bodies, e.g. NASACRE, the REC, central faith and belief organisations
· Regional bodies, e.g. Other SACREs, Dioceses, RE-Hubs.
· Local bodies, e.g. Inter Faith Groups, Peace Walks, HMD events
A section (~1 page) on other areas of SACRE involvement locally
Description of SACRE activity and impact, such as:
· Governor training
· Advice on issues within the community, e.g. Ramadan advice for schools in partnership with the local communities
· Partnership work with other local parties around social cohesion. Any examples of SACRE initiatives supporting social cohesion, which could be used as models of success/good practice or case studies.
Any other advice given to the LA not directly related to RE or CW
A section (~2-3 pages) on SACRE’s own arrangements (statutory responsibilities) including:
SACRE meetings 
· An overview of when and where SACRE has met and attendance at meetings and a brief overview of content of these meetings, including a description of any self-evaluation or development planning work carried out in the year)
Description of how the LA supports and enables working relationships with the SACRE 
· How is clerking arranged? How much Professional RE expertise can the SACRE draw upon (eg, do you have a full-time RE adviser, one day per week? Number of days per year?) Comment on how this support enables SACRE to fulfil statutory duties and to ensure high quality RE and CW in schools.
Membership 
· You may include details such as: When was the constitution last reviewed to ensure membership is reflective of the faith and belief traditions in the area? Are there any vacancies? How diverse is group A? Are meetings always quorate (all 4 groups represented) Does an RE adviser/LA officer always attend? Any successes with recruitment? 
Training for SACRE (and ASC) members
· Describe any training offered to SACRE members and how effective that has been.  This would include the NASACRE Conference and webinars as well as locally created material.
Finance 
· How is SACRE funded? Be as precise as you can be, including figures where appropriate. Comment on how this support enables (or inhibits) SACRE to fulfil statutory duties and to ensure high quality RE and CW in schools.
Appendices
You may include appendices, such as:
· Table of GCSE – short and full, A/S & A Level RS results[footnoteRef:4] including proportion of cohort entry.  [4:  Since this is a report on the work of the SACRE in 2025-2026, please do not delay completion of this report whilst awaiting confirmed data from the 2026 examinations.  However, if available, it is good to include the most recent data.] 

· School Workforce Data for the area.
· Full Membership of SACRE (including changes through the year and attendance register)
· Details on CPD provided to schools
· Any LA/SACRE policy statements on RE or CW
· Development plan tied to funding
· Circulation details for this report
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